The Importance of Game Video
It is this simple: quality game video will be one of the most important resources to get the majority of players recruited.
I know there is the assumption that coaches need to see players in person to evaluate them, but getting the opportunity to be on a coach's radar is initiated by a coach seeing a combination of highlight video and game video. As everyone knows, coaches are increasingly stretched thin. On average, there will be a number of recruiting tournaments, namely the National Qualifiers or (Bid tournaments for the boys) each weekend from March until the end of June for the girls and Jan/Feb and May/June for the boys. The coaching staffs will divide and conquer as best they can by taking responsibility for tournaments happening all over the country. At larger programs, a staff of four paid coaches will have much better coverage than a smaller D3 program that consists of only two paid coaches on a tight budget.

To help coaches recruit you, especially the coaches from smaller programs or outside your geographic region, you have to give them the opportunity to see you play. Seeing your game video can ultimately lead a coach to plan on watching you play on court 33 at the Lone Star Classic, for example. The video package that you provide is the first opportunity for a coach to evaluate you. It’s the best way to solidify a good first impression because YOU get to pick the clips and performances that best exemplify the type of player you are. The process is not easy, but the time and effort you put into your video will help yield greater results with coaches.
How do you get game video?
A small percentage of club programs organize filming of their volleyball matches. However, typically parents are the ones capturing game footage. Another option is to hire a professional videographer. As we get closer to the club season, you should see if different tournaments offer filming services. For example, VolleyballRecruits.net will be at several National Qualifiers and Bid tournaments with professional videoographers taking high-definition footage all weekend long.
What games should I get?
You should try to get video against the best opponents on your team's schedule. Coaches like to see how a player performs against quality programs or against specific players who are headed to play at top volleyball schools. For example, if you are a Right Side hitter, and have a great hitting and or blocking game against a Penn State commit, that game video will allow coaches to compare you to top notch DI talent. Generally, club volleyball is more competitive than High School, so I suggest that you focus on getting film from tournaments during the club season.
What type of video should you include to the coaches?
The type of video that coaches like to see varies from program to program. Ideally, you should include a skills tape, highlight video that is no more than 5 -7 minutes long, and the video from your best match or individual games from the season.
1. Skills Video
The skills tape gives coaches an opportunity to see your form and consistency. You want to keep your skills video short and to the point. Coaches are professional evaluators and can get an idea of your capabilities from 3-5 attempts at each skill. Also, be sure you skills tape pertains to your position. For example, if you are a Middle Blocker and never play defense in the back row, then don’t show coaches your floor moves, or maybe lack there of! Remember, video is the vehicle you use to motivate coaches to come see you play in person, so show them the skills in which you excel. It’s also a good idea to show your skills from a couple different angles i.e from behind and from the side. Also, make sure your skill tape captures the result of the ball. For example, Liberos, coaches want to see if you can pass/dig consistently to target. Therefore have someone standing in target catching your balls. Also, most players can dig a roll-shot so be sure you are challenging yourself by passing the hardest-driven ball that you can still control with some consistency. For Outsides, coaches want to see how well you hit down the line and cross court, how well you transition from passing to attacking, your serve receive consistency etc. For Middle Blockers, coaches want to see the result of all your sets i.e. the 1, 3, 6, slide and all your different shots i.e deep corners! For Setters, show coaches how well you can set when the ball is off target, when moving from defence, and attacking the overpass etc. Be sure to have a person catching your sets so coaches can see where your sets are landing. Finally, the point of a skill video is to show your consistency i.e. how well can I preform the exact same skill 3-5 times IN A ROW! Therefore, keep editing limited by usiing the best 3-5 attempts in a row before you move on to the next camera angle or skill.
2. Highlight Video
The highlights give you the opportunity to showcase your ability, athleticism and attitude. A coach does not want to see 6 minutes of you attacking the exact same ball, however. For an Outside Hitter, you want to show your serve receive consistency - are your passes right on target or at least playable?, What is your side-out percentage, show your versatility by including clips of you hitting the high 5, 4, 2, Hut etc. Show any great defensive plays, your block coverage, how well you read the setter etc. The highlight reel shows coaches your potential so give them your very best.
3. Un-Edited Game
You want to include a full match or at least back to back games. This will give coaches a realistic look at how you play within the flow of a game. How do you communicate on the court, what is your attitude like when you are winning, or more importantly when you are loosing? How do you react when you mess up? Do you shake it off and bounce back or shut down? Are you a leader on the court? Do you perform well under pressure i.e. no missed serves on game point! etc.

It is important to help a coach get a better sense of you as a complete player, and by giving a coach a skills video, a highlight and full game you giving them what they need to evaluate you.

